COUNTY OF LOS ANGELES
DEPARTMENT OF AUDITOR-CONTROLLER

KENNETH HAHN HALL OF ADMINISTRATION
500 WEST TEMPLE STREET, ROOM 525
LOS ANGELES, CALIFORNIA 90012-2766

PHONE: (213) 974-8301  FAX: (213) 626-5427

J. TYLER McCAULEY
AUDITOR-CONTROLLER

WENDY L. WATANABE
CHIEF DEPUTY

January 8, 2008

TO: Supervisor Yvonne B. Burke, Chair
Supervisor Gloria Molina
Supervisor Zev Yaroslavsky
Supervisor Don Knabe
Supervisor Michael D. Antonovich

\

FROM:  J. Tyler Mcc:au|e37<f

Auditor-Controller ~

SUBJECT: WATTS LABOR COMMUNITY ACTION COMMITTEE CONTRACT - A
COMMUNITY AND SENIOR SERVICES WORKFORCE INVESTMENT
ACT PROGRAM PROVIDER

We have conducted a program, fiscal and administrative contract review of Watts Labor
Community Action Committee (WLCAC or Agency), a Community and Senior Services
(CSS) Workforce Investment Act (WIA) Program provider.

Background

CSS contracts with WLCAC, a private non-profit agency to provide and operate the WIA
Youth Program. The WIA Youth Program is a comprehensive training and employment
program for in-school and out-of-school youth ages 14 to 21 years old. WLCAC is
located in the Second District.

WLCAC is compensated on a cost reimbursement basis. WLCAC’s contract is for
$83,201 for Fiscal Year 2007-08.

Purpose/Methodology

The purpose of the review was to determine whether WLCAC complied with its contract
terms and appropriately accounted for and spent WIA funds in providing services
outlined in their County contract. We also evaluated the adequacy of the Agency’s
accounting records, internal controls and compliance with federal, State and County
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guidelines. In addition, we interviewed a selected number of the Agency's staff and
clients.

Results of Review

Overall, WLCAC provided the program services to eligible participants and the Agency
maintained sufficient internal controls over its business operations. However, WLCAC
billed CSS $900 for unsupported program expenditures. In addition, WLCAC did not
always comply with WIA and County contract requirements. For example, WLCAC did
not always complete the Individual Service Strategy plans or meet with participants on a
monthly basis as required. In addition, WLCAC did not obtain the required automobile
liability insurance or ensure their facility underwent a fire inspection.

Details of our review along with recommendations for corrective action are attached.

Review of Report

We discussed our report with WLCAC and CSS on October 30, 2007. In their attached
response, WLCAC concurred with our findings and recommendations.

We thank WLCAC for their cooperation and assistance during this review. We will
follow up on our recommendations during next year's review. Please call me if you
have any questions, or your staff may contact Don Chadwick at (626) 293-1102.

JTM:MMO:DC
Attachment

c. William T Fujioka, Chief Executive Officer
Cynthia Banks, Director, Department of Community and Senior Services
Timothy Watkins, President and CEO, Watts Labor Community Action Committee
Public Information Office
Audit Committee



WORKFORCE INVESTMENT ACT PROGRAM
WATTS LABOR COMMUNITY ACTION COMMITTEE
FISCAL YEAR 2007-08
ELIGIBILITY
Objective

Determine whether Watts Labor Community Action Committee (WLCAC or Agency)
provided services to individuals that met the eligibility requirements of the Workforce
Investment Act (WIA).

Verification

We reviewed the case files for ten (40%) of the 25 program participants that received
services from January 2007 to September 2007 for documentation to confirm their
eligibility for WIA services.

Results

All ten participants met the eligibility requirements for the WIA Youth Program.

Recommendation

There are no recommendations for this section.

BILLED SERVICES/CLIENT VERIFICATION

Objective

Determine whether the Agency provided the services in accordance with the County
contract and WIA guidelines. In addition, determine whether the participants received
the billed services.

Verification

We reviewed the documentation contained in the case files for ten (40%) participants
that received services from January to September 2007. We also interviewed two
program participants.

Results

The two participants interviewed stated that the services they received met their

expectations. However, WLCAC did not always comply with WIA guidelines.
Specifically, WLCAC did not:

AUDITOR-CONTROLLER
COUNTY OF LOS ANGELES
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¢ Report one participant’s program activities on the Job Training Automation (JTA)
system as required. The JTA system is used by the State of California
Employment Development Department and the Department of Labor to track
WIA participant activities. This finding was also noted in the prior year's
monitoring report.

o Complete the Interests and Skills section of the Individual Service Strategy (ISS)
plan for one (10%) of the ten participants sampled. The ISS plan is a
comprehensive on-going plan jointly developed by the participant and the case
manager that identifies the participant’'s background, skills, goals, barriers to
employment and service plans needed to achieve the goals.

e Discuss with two youth participants their ISS plans on a monthly basis as
required.

Recommendations

WLCAC Management:

1. Ensure that staff update the Job Training Automation system to reflect
the participants’ program activities.

2. Ensure that staff complete Individual Service Strategy plans.

3. Ensure that staff discuss Individual Service Strategy plans with the
participants on a monthly basis.

CASH/REVENUE

Objective

Determine whether cash receipts and revenues are properly recorded in the Agency’s
records and deposited timely in their bank account. In addition, determine whether
there are adequate controls over cash, petty cash and other liquid assets.

Verification

We interviewed Agency personnel and reviewed financial records. We also reviewed
the Agency’s July 2007 bank reconciliation.

Results

WLCAC maintained adequate controls to ensure that revenue was properly recorded
and deposited in a timely manner.

AUDITOR-CONTROLLER
COUNTY OF LOS ANGELES
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Recommendation

There are no recommendations for this section.

EXPENDITURES/PROCUREMENT

Objective

Determine whether program related expenditures are allowable under the County
contract, properly documented and accurately billed.

Verification

We interviewed Agency personnel, reviewed financial records and other documentation
to support six non-payroll expenditure transactions billed by the Agency for July 2007,
totaling $470.

Results

WLCAC’s expenditures were allowable, accurately billed and supported by
documentation as required.

Recommendation

There are no recommendations in this section.

INTERNAL CONTROLS/CONTRACT COMPLIANCE

Objective

Determine whether the contractor maintained sufficient internal controls over its
business operations. In addition, determine whether the Agency is in compliance with
other program and administrative requirements.

Verification

We interviewed Agency personnel, reviewed their policies and procedures manuals,
conducted an on-site visit and tested transactions in various non-cash areas such as,
expenditures, payroll and personnel.

Results

Generally, WLCAC maintained sufficient internal controls over it business operations.

However, WLCAC did not always comply with WIA and County contract requirements.
Specifically:
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¢ WLCAC did not obtain automobile liability insurance. A similar finding was
noted in the prior year's monitoring report.

o WLCAC did not obtain a fire inspection.

o WLCAC's personnel policies and procedures manual did not include a policy
on Child Abuse Prevention Reporting. The County contract requires all
employees, consultants and agents performing services under this contract to
immediately report child abuse and sign a statement that he or she knows of
the reporting requirements and will comply with them.

e WLCAC’s procurement policies and procedures manual requires only two
price quotes for purchases over $1,000. However, WIA guidelines require
that a minimum of three price quotes be obtained and documented for
purchases over $1,000. This finding was also noted in the prior two years’
monitoring reviews.

Subsequent to our review, WLCAC revised the Agency’s procurement policies and
procedures manual to comply with WIA guidelines. In addition, WLCAC obtained a fire
inspection. However, a violation was noted during the inspection that WLCAC needed
to correct.

Recommendations

WLCAC management:
4. Obtain the required level of insurance coverage.

5. Ensure that the fire inspection violation is corrected as instructed by
the Fire Department.

6. Ensure that the Agency’s personnel manual is in compliance with
regulatory guidelines and distributed to personnel.

7. Ensure that staff comply with the Agency’s revised procurement
policies and procedures.

FIXED ASSETS AND EQUIPMENT

The objective of this section is to determine whether WLCAC’s fixed assets and
equipment purchases made with WIA funds are used for the WIA program and are
safeguarded.

We did not perform test work in this section as WLCAC did not use WIA funds to
purchase fixed assets or equipment.

AUDITOR-CONTROLLER
COUNTY OF LOS ANGELES
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PAYROLL AND PERSONNEL

Objective

Determine whether payroll is appropriately charged to the WIA program. In addition,
determine whether personnel files are maintained as required.

Verification

We traced the payroll expenditures invoiced for three employees totaling $2,879 for
August 2007 to the Agency’s payroll records and time reports. We also interviewed one
employee and reviewed the personnel files for three employees assigned to the WIA
program.

Results

WLCAC appropriately charged payroll expenditures to the WIA program. However,
WLCAC did not:

e Maintain proof of citizenship for one (33%) of the three employees.

e Maintain a signed Employee Acknowledgement and Confidentiality
Agreements for two (67%) of the three employees assigned to the WIA
program.

e Conduct an annual performance evaluation for one (33%) of the three
employees.

Similar findings were noted in the prior two years’ monitoring reports. Subsequent to
our review, WLCAC provided proof of citizenship, copies of the signed Employee
Acknowledgement and Confidentiality Agreements and a copy of a current performance
evaluation for the employees noted above.

Recommendations

WLCAC management:

8. Ensure that required documentation is maintained in the employees’
personnel files including proof of citizenship and signed Employee
Acknowledgement and Confidentiality Agreements.

9. Conduct annual performance evaluations.

AUDITOR-CONTROLLER
COUNTY OF LOS ANGELES
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COST ALLOCATION PLAN

Obijective

Determine whether the Agency’s Cost Allocation Plan was prepared in compliance with
the County contract and the Agency used the plan to appropriately allocate shared
program expenditures.

Verification

We reviewed the Cost Allocation Plan and reviewed a sample of expenditures incurred
by the Agency in July 2007 to ensure that the expenditures were properly allocated to
the Agency’s programs.

Results

WLCAC'’s Cost Allocation Plan was prepared in compliance with the County contract
and costs were appropriately allocated.

Recommendation

There are no recommendations in this section.

CLOSE-OUT REVIEW

Objective

Determine whether the Agency's Fiscal Year (FY) 2006-07 final close-out invoice
reconciles to the Agency’s financial accounting records.

Verification

We traced the Agency’s FY 2006-07 general ledger to their final close-out invoice for FY
2006-07. We also reviewed a sample of expenditures incurred in April, May and June
2006.

Results

WLCAC’s FY 2006-07 final close-out invoice reconciled to the Agency’s FY 2006-07
general ledger. However, WLCAC did not maintain adequate documentation, such as
receipts, invoices, cancelled checks and other documentation to support expenditures,
totaling $1,160.

Subsequent to our review, WLCAC provided additional documentation to support $260
of the $1,160 unsupported expenditures.

AUDITOR-CONTROLLER
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Recommendations

WLCAC management:
10. Repay $900 ($1,160 - $260).

11. Ensure that adequate documentation is maintained to support program
expenditures.

PRIOR YEAR FOLLOW-UP

Objective

Determine the status of the recommendations reported in the prior monitoring review
completed by the Auditor-Controlier.

Verification

We verified whether the outstanding recommendations from FY 2006-07 monitoring
review were implemented. The report was issued on June 5, 2007.

Results

The prior year's monitoring report contained 11 recommendations. At the time of our
review in September 2007, WLCAC implement six recommendations. As previously
indicated, the findings related to Recommendations 1, 4, 6, 8 and 9 were also noted in
our prior year's monitoring review. WLCAC management indicated that the outstanding
recommendations will be implemented in FY 2007-08.

Recommendation

12. WLCAC management implement the outstanding recommendations
addressed in this report.

AUDITOR-CONTROLLER
COUNTY OF LOS ANGELES
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WATTS LABOR COMMUNITY
ACTION COMMITTEE

“Changing the face of a community... Moving the lives of a people”

10950 South Cenlral Avanue., Los Angeies. Califorra 90058 « Teiaphone 322 883 6639 ¢ Facswnily 323 9231474

November 19, 2007

. Tyler McCauley
Auditor-Controller
County of Los Angeles

Dept. of Auditor-Controller
500 West Temple Street, Room 525
Los Angeles, California 90012-2766

Re: Watts Labor Community Action Committee Contract — A Community and Senior
Services Workforce Investment Act Program Provider.

Dear Mr. McCauley:

Enclosed is WLCAC’s response to the County of Los Angeles Department of Auditor-
Controtler’s letter dated November 08, 2007,

The information provided is based on your sample draft fiscal and administrative
contract review of Watts Labor Community Action Committee, A Community and
Senior Services (CSS) Workforce Investiment Act (WIA) Program provider.

Should you have any question please don’t hesitate to contact me. T can be reached by

phone at (323) 563-5646, or via email at mjohnson@wleac.org.

Sincerely, .~

<

A .

Mcﬁ%ley Johnson, Financial Manager
Watts Labor Community Action Committee
10950 8. Central

Los Angeles, CA 90059

Ay



Attachment

Page 2 of 5

¥ic L

Buiobug

2002 19QUISAON UONIY SAIRB1I0D DYV IAR

josinzedng ABojouyos
Joyeuiploon weiboiy
101081 wesbold

Aqisuodsay

‘aseq AlJjuow B U0

1 Bunepdn pue Buissnosip ag jiwm pue paisidwod
8IB QG| BU) JEY) S1NSUD T} MSIARI 3} %00 B
woyad |im welBosd sy jo abeueyy asen syt

‘u00s |l Buinjosal sjedionue sps seebuy
s07 Jo AlunoD 8y Aq paquosaid siemyos
ayy ym sanss) |eaibojouyoa) Buoualadxs

s DYODTM ‘Sallianoe suedoied auy
108181 0} palepdn Usaq sey WaSAS wir Ul
asuodsay

s1seq AYuow g uo stuedisiued syl

Ui sueld S $assSnosIp Yels 1eul sinsul ¢
‘'sue|d §Sf e1ejdwod Jeys jeyl sunsuy g
‘somanoe welboid sjuedionied syy josisl

O] WalsAs w11 aul sajepdn jels 1Byl ainsuly L
Juawsbeuew DI

SUONePUIMILIOIBY

ASUOUSIY /SUOREPUSUWOIDY

‘paainbas se siseq
Alqiuow e uo suejd g1 a8y} sjuedoired yinoAk om) ypm sshosig -
'sje0B 8y} aaaiyoe 0) papasu sueid adiaIas pue juswAojds
01 ssaieq sjeob “sjjiys ‘punoibvoeq s juediowed sy
salyiuap! eyl jeBeuew aseo sy pue juedioiyed ayy Ag dojgasp
Apuiof ueid Buiob-uo sasusysidwos e sy ug|d gg| sy pajdwes
sjuedioiped uay sy} jo {9401 ) 8uo Jo} (SS1) ABSo1eng 3oIAIeS
JENPIAIPU] U} JO SUOIDSS SYNS pue S)saiaiuy ay) apgidwon -
‘pannbsl se wWeysAs (1) uciewoiny
Buures | qop a3yl uo saagoe weiboid sjuediziued suo Loday
J0U PIP DVYOTIAA ‘Allenyinads sautepind viaa Upm >_ano
SABMIE JOU PIP DVDTAA 18A8MOH "suoheizadxa 13yl 18l paalsoaal
sjuedionied ayl Sa0iAISS aU} palels pemalalsiul siuedioibed oml 54|
s)Nsay

‘sluedionied weliboid oAy PamaIAIBIUl 0SB BAA “200T

jaquiaidag o] £00Z Aenuepr Wolj SI0IAIBS PaAIadal jey) sjuedonped
{240t) UDY Joj S8|1) 9SEO 3U) U PAUIEJUOD UOHRBJUBLUNDOP SU} PaMBIASI BAA
uonedIIBA

‘S2OIALSS Paljiq BUl paaeoss sjuedioiped syl

BylByM sUILLLIBIeP ‘UCIIpPE U] 'saulapind A pue j1oBluoD Ajunod ay)
Ulia 80UBpI000. Ul Sa0IAeS 8y papiaoad AousBy syl Jayiaym suiusia(]
aanaalqo

‘NOLLYOIHINIA LNTJITO/S3OIAYAS a3ig

(uonoy/enss)) eary

SISNOdSIU/NV1d NOILOV JAILLOTHHOD

YIYLEZ6'CZE SHWISOR « 0DOG 9SG €2E BUoydala) » 65006 BlIOKED 's8|RbUY SO7 ‘BnusAY feAUS] LINOS 0G60L
~ajdoad e jo ssay ay) Buiaopy - Apunuiiiod e jo aosey ayy buibueys,,

F3LLINNOD NOILOV ALINNAINOD HOY9V1 S11VM



Attachment
Page 3 of 5

402

2007 J8QUIBAON UCHOY SANDBL0D DD T

‘uonzadsul mok Buunp pajou

UONE|OIA B} 102110T O} [0J1UOS PUE LWIBY 814
JUJI0B G WO SRIBWIISS PBUIBIQO SBY DV IM
SNy UCEpPUSWIWIODBS pue uaisiacid 10B.4U0D
I1e Yiim 2ouBidwioD Ul 918 3M ey 2insua

0} sdals Aipssadau aul uade) sey DY
asuodsoy

‘sainpaooid pue sa10jod JUBLSIN00Id PasIASL
s Aouaby 3 Lyim AdWoo syels 1ey ainsug 4
‘teuuosiad o) painguisip

pue ssujeping AicieinBas yum aoue)dwos ui s
[enuew [auuosiad s Aouaby sy eyt ainsug 9
Wawpedsq a14 2y AQ pajanssul Se paoslIoD
Si uone|ow uoRISdsul 8l 3yl leyl ainsu3
‘abeisn0o

QoUBINSUI 40 (23] paunbal syl uBlqo v
Juswebeuew DY OTIM

SUOIJEPUSLLILLIOIDY

Kqisuodsay asuodssy

‘uonpadsur ay) BuLNp psjou UOIE(OIA B J384J00 0} pa1onysut

SEM DV 18ABMO 'uolsadsul sl B PRURIqO DDA uonippe
N1 sauapinb wiaa yim Aldwioa o) jlenuew saunpaseld pue saijod
Juswandod s A2usby ayj PasiAsl DYDTIM MBIASS 1IN0 0} Juanbasgng

‘smainas Buuopuow siesk omy Joud syl ui peiou osie sem Buipuly
SIY] '000' L' $9A0 seseyDind Joj pajuswnoop pUE paueiqo :
2g se1anb 2oud a3uy; JO WNWILIW B 1By} alinbal saulspinb
VIM 1ASMOH 000 LS Jaao aseuaind 1oy sayonb aoud omy Ajuo
sasinbai fenuew sainpsaoold pue saioljod uswainooid §, VI IM -
‘wauy yum Aldwos jim pue siuswaiintal Buipodas
aU} JO SMouy BYs Jo ay ey} lJuawalels e ubis pue asnge piyo
Hodal Aj@Ieipauliul 0} 10BIIUOD SIY} 1apun sadlalas Buiwiojad
sjuabe pug syueyNsUod ‘saatoidws (e sainbais joruod Ajunon !
ay) ‘Bunioday uonuanald ssngy pilyd ue Aoijod e spnjoul
Jjou pIp [enuew saunpaosold pue sanyod [puuosiad SOVDTIA -
‘uyonsadsul aay B UIRIGO 10U PIP DVIIAA -
uodaly
Bunopuow s jeak soud auy u paiou osie aem sBuipull JBILIG
‘Aoiod sourinsul Ajjigel ejigouwony Wieldo Jou pip DDA -
Ajjeoyioadg sjuswialinbal 1oeU02 AJUNo)) pue
VIAA Uiist Adwoo sAemie Jou pID DV J8AsMmol ‘suoielado ssauisng
S ISA0 S[OU0D [BUIBIUI JUBIDIYNS PaUIEIURW DY DIM Ajjeisuso
synsay

Jeuuosiad pue HosAed ‘sainppuadXs SB YoNns SEaIE YSEI-UCU SNOLIBA UI
SUOIIOBSURY) P3IS3) PUE JISIA SHS-UO uE PaIoNpuos ‘sjenuew ssinpasold
pue saptjod nayl pamainss jauuossed Aoueby pamaiusiul Spa
uoneslfIaA

‘suswiainbal aaensiupe pue weiboid Jayio yym aoueldwod Ul S|
fousbiy ay] 1syloym sUILLISIBP 'UCIIPPE U| ‘Suolieiado $Sausng St JOA0
S|CHUOD BUISIU JUSIDIHNS pautejuiew JO)IBIIUOS 3U} 19U18yM UILLIBag

ETNEEIGTe]

FONVITdWOD 1OVHINODISTOHINOD TYNYILINI
{uonoyjonssy) eaay

S3ISNOdSIU/NV1d NOILOV JAILDIHHOD

v/yL €Z6CEE SjUNSOE] ¢ (DG E9S £ZE duoydala) ¢ §GO0B BILIOjRY) 's9jaluy SOT "enusay [eRusT) YNoS 05601
«8jdoad & jo saal sy} Buiropy ~Apunuuod e jo asey ayy buibueyn,,

F31L1ININOD NOILOV ALINNWINOD JOdV1 S11LVM



Attachment
Page 4 of 5

viog

L00Z SSQUSBAON UOTIOY BAIIBLIOD DVDTM

‘UOIIEN|BAD Jje)S

‘uoIsnioul

10} PARIWIQNS UJIQ SABY UOIIEN|BAS SE |am
SE $3]1) ¥H 243 woly Buissiw se pays alam
1ey] Su2WNosop a8y "aus weiboid ayy je
13410 BY) PUR D2INOSIY UBWNY Ul BUO Sy
s,89A01dWs JC S18S OM] SUIBIUIEBLL DY D TM

rasuodsay

'SUCJIEN|BAS S0UBULLIONad |BNUUE ONPUCD 6
's9|1} ;puuosiad saafodwa ayj uj paUIB)UIBL
St UCHEJUSWINDOP palinbal ley) ainsug 'g
Juaswsbeusw YO TAA

SUOIJEPLAWIWODaY

Aipgqisuodsay asuodsoy

Alreak e wioglad 03 aNURUOD [IM DY I AA

‘aA0ge pajou sasfoldwa

au JoJ uonen|eas asuewliopad Jusuno e Jo Adood e pue Juswseiby
Anjenuapyuon pue uswabpamowdy ashoidwg pauflis ay; jo

saidoo ‘diysuszmo 10 jooid papircid QYDA 'MSIASI IS 0} Juanbasgng

‘vodas Buuonuow s eak-om) soud syl Ut pajou alam sBuipuy Jejiung

‘seafodws aa1y)
au} 10 (9,0¢) QU0 J0j UCHEREAS BoUBWIOMRd [EnuUE BU) JohpuoD -
‘wiesboid A ey 0) paubisse
saaioldwa aa4y) ayl J0 (%9} oM} 10} JuawaaiBy AjljeRuspRUOD
pue juswsbpamouyoy aafodwn paubis e weluley -
‘soakojdwa
a1} 2y JO (94,e¢) auo Joj diysuazijo jo jooid uiejuiey -
20U PIP DV O 18ABMOL
‘wesboid VI aul o saunypuadxa jjoiked pebieys Ajsieudoldde DDA
sHnsay

‘wetboid yIA 241 0} paubisse sasiodwa 2a1y)

10} s9)y jauuosiad sy} pemalral pue ssAojdula sU0 PBMSIAISIUI OS|E 9
‘spodas awn pue spiooal jjolked s Aouaby auyy 03 £00z 1SNBNY J0L 628°2%
Buieio] seaiojdlus aaly) Joy peoloAur Sainjipuadxe |joshed sy} panei] opp
UOIEDIBA

‘pasnbal

SE peulBjuIRW BJE SB[y [puuosiad IBYIBUM SUILLISISP ‘UoCIppE U]
‘wesboid A Ui o3 pabieys fisedoidde s jjoifed Jayiaym suluLled
aA23lgo

TTINNOSY3d NV T10dAVYd

{uonsyanss|) eary

SIASNOdSIU/NVId NOILLOV JALLDIHHOD

YL CTE IS SIUISORS » 009G E0G €2E dUoydse « 65006 BlLIOjED ‘saiabuy S0 ‘anuany [BIUaS UINOS 6660}
Lo1doad e go saay ayy Buinoyy ~Ajjunuuwod e jo asey ayy Buibueyd

J3L1LININOD NOILOV ALINNININOD JOdV1 SLLVM



"80-7007 A4 Ul pajuawadwl 89 [Im SUOHEPUBUILICDR)

BuipuElsING ayy 1Byl pareaiput Juswabeuetu Oy M Malass Buucjiuow
s Jeak Jold INo Ul pejouU OS|E B18M § PUE § 'Q ¥ ‘| SUOHEPUSLIWIODIY

o} pajejas sBuipuly 8y ‘pajedipul A|SnoiAsid Sy "SuoHEpUSWILIOIa)

X1S JuswWaidiLl YDA ‘2002 18quisidas W maiAss 1o Jo sy

8y} 1y 'suonepuawiwoosl ] | pauieuod podal Butouuow s sesh joud sy
s3nsay

vioy £00Z 19GWBAON UONJY SARDDLIGT DVOTM

Attachment
Page 5 of 5

"UCI3ePUAWILLOCI3] ‘£002

INOA YUM INJU0D 1M DVDTM | ‘g sunp o panss| sem Hodal sy pajuawaidun atem maiaar Buliojuow
10-900Z Ad WO} SUOIEPUSLWILIODa) BUIPUBISING BUL ISLIBLM POLLISA S

asuodsay UONBDILIBA
“podal “JajjonuoD-jonpny ayy Agq pareidwod maiaas Bunoiuow
SIY} Ul PasSSIpPE SUOHBRUaWIWOa) Bulpuelsino 101d 243 ul paliodal LONePUSWLIOTS) U} JO SNEIS ay) aullidlag
ay) juswsdw) Juawabeuew DY IM 2 aanoalqo
qwswabeuew JYDIM |
SUOHEPUBWIIOITY | dN-MOT10d JVIA dOldd !

salnjipuadxa papoddnsun ggt’1$ syl Jo 09z$ Hoddns
O] UOIJRIUSWINDOP [EUOHIPPE PaPIACId DY TA 'MaIAR) INo OF JUsnbasgng

001 '1$ Bui=o) ‘saumnypuadxs poddns 0] UCHRIUBWNDOP JBYI0 PUE
SY02UD papedUED ‘sanoaul ‘s1diB0as SB YONS UoiBIuSWNooD slenbape
UIBILIEL JOU PIP DYDTIA Jeramol 1abBpa jessusb £0-900Z Ad

s AouaBy aul 0} pPa|ISUoIaL 8210AUI INOBSO[D [BUl /0-9002 A S.OVITIM

/00208 s)nsay

15g0120) UD JNO PajiEW SBM puB ‘suoionisut
oA Jad ‘s9oiARS JOIUBS AUNWWOD ‘900z sunr pue Aepy judy ul paunou)
10 Juswiieds( sel@buy s07 J0 Ajuno) sainjpuadxs Jo S|dWes B pamalasl OS|B 9AA £0-9007 Ad 10} 8010AUl
3y} o1 aigefed speW 00006$ 104 ¥OBUD Y | jnoasod (eul oy 0) Jabpa} e1ausb ;0-9007 A4 sAouaby ay) paoell 9p
mwcoawom UOCIIEIHIBA
‘saunypuadxa weiboid poddns o} pautejuiew ‘sp.00a1 Bugunanoe [eloueul s,Aouaby 8Ly Of SB|IUCI3L SOI0AUI
S| uoeIUBWINGOP 2ienbape j2Yl aInsug "Ll | jnossod |BUl /0-800Z {Ad) JE3A 120514 §,Aouaby au) Jeulaym auuslag
‘006$ Aedeay 0L aanoalqo

Juawsbeuewr JYDIM
SLIOIJR PUILUIODDY MIIATY 1NO-3SOT1D

Angqisuodsay asuodsay 4 (uonoyanssy) ey

SASNOdSIU/NVId NOILOV FAILOTHAHOD

vibLCZ6'CTE SMUISORS = ONYS'E95 EZE Quoydaia] « BGO0S BILIONED 'S99BUY SO 'BNUSAY [BIIUSD LINGS 05601
.ajdoad e jo saAl ayl Buiroy Apumuiiod e jo 204 ay buibueyy,,

JILLININOD NOILOV ALINNIWINOD ¥049V1 S11LVM



